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Membership
Elections

· At the beginning of the fiscal year the library staff elected Sherree Osborne and Adrianne Phillips (terms expire in June 2009) to replace outgoing members, Rita Tobin and Sharon McGuire
· An emergency election was held in October to fill the vacant spot on SAC.  Staff members elected Scott Howard, whose term began in November and will expire in June 2010
· In May, the annual SAC elections were held.  This year voting was done electronically using the SharePoint Survey tool.  Staff elected Cheri Daniels (term expires June 2010) to replace outgoing member Rita Tobin
Leadership
· At the beginning of the fiscal year Jennifer Matthews became Ex-Officio, Lauren Keller became Chair, Kathryne LeFevre was selected as Vice-Chair, and Adrianne Phillips was selected as secretary.

· Due to Lauren Keller’s maternity leave from July to September, Kathryne LeFevre served as interim Chair and Sherree Osborne served as interim Vice-Chair

· In September Jennifer Matthews and Lauren Keller both left the university, at which time Kathryne LeFevre became Chair, Sherree Osborne became Vice-Chair, and Rita Tobin was invited back to SAC to serve as Ex-Officio.

Events

All Staff Meetings 
· This year the Staff Advisory Council organized and facilitated two All Library Staff and Faculty meetings which took place on September 14th and January 25th.
Employee Recognition Ceremony
· SAC organized the Annual Employee Recognition Ceremony held on April 23rd
· This involved:

· Hosting the ceremony

· Creating a program handout

· Organizing the awards, speakers, and recipients

· Creating a PowerPoint presentation to accompany the Ceremony

· Collecting donations for the door prizes 

· Working with Awards Jury, The Dean’s Office, and the Hospitality Committee

· Decided to give certificates to Spot Bonus recipients, which in future will be given when spot bonus received rather than at the ceremony

Accomplishments 

SAC SharePoint Site
· SAC had a goal to establish a web presence.  This was made possible via SharePoint.

· Minutes for the current fiscal year (06/07) and beyond will be stored on SharePoint where they will be available to all library employees

· Other documents of important:  a current list of staff members, service award selections, and running lists of award recipients.
· Links of interest to staff were created:  UK Staff Handbook, Staff Travel documents, awards documents, etc…

· SharePoint’s survey option also proved useful to SAC in conducting the Awards Survey and the annual SAC election
Length of Service Awards 
· Building on our work last year, we were able to implement new award options for service award recipients
· This included:

· contacting approved vendor to determine quality of product, cost, and timeframe
· working out funding with the Dean’s Office

· creating categories of gifts for years of service

Survey of Awards Program Pilot
· In follow up to the Awards Program Pilot that was implemented last year, SAC created a survey in SharePoint to gather feedback from library employees on the pros and cons of the new awards program.

· SAC presented the results of the survey at an All-Staff meeting
· SAC made recommendations to the Dean and the Executive Committee based on the survey results

· All recommendations were approved and implemented, including:

· plaques for the Outstanding Student Award and the Dean’s Award for Outstanding Performance to display in the Gallery
· recipients of the Dean’s Award for Outstanding Performance increased to three

Staff Concerns

· There was some confusion about FMLA and the amount of maternity leave available to new parents.  This issue was brought to the attention of the Dean in August, who contacted the library’s Assistant Director for Personnel and Staff Development in order to clarify.  A statement was sent out to ALL-LIB in May clearly stating the policy.
· Staff members were interested in being able to self-nominate for the awards.  At the November Department Heads meeting it was decided not to allow self-nominations “but to remind the library that peers as well as supervisors can submit nominations.”
Future Endeavors
· Facilitating additional All Library Staff and Faculty Meetings 
· Working in conjuction with the Employee Development Committee to create a Web 2.0 training program

· Creation of Awards Program FAQs (SharePoint)

· Survey of Staff Lounge issues

