Human Resources Librarian Activity Report

First and Second Quarters 

January 1, 2006 –March 31, 2006
Submitted by: Judy Sackett

Highlights of Activities and Achievements

A new job group for the Libraries was created this quarter: Library Specialist.  The classification is a Grade 42 (non-exempt).  The first position to be upgraded is that of Nancy Demarcus, University Archives and Records.  The other library job groups are Library Technician (non-exempt, Grade 38), Library Technician Senior (non-exempt, Grade 41), Library Manager (exempt, Grade 43).   Investigating the creation of one or more job groups for library employees has been a strategic plan initiative for the Libraries. 
Salaries for student workers, Graduate Assistants, and Library Interns will be raised in July for the new Fiscal Year.  The new starting salary for student assistants will be $6.30 per hour; Graduate Assistant and Library Intern salaries will be increased to $8.50 per hour.  A 10 cent per hour longevity increase will be given to student workers with good work records who have completed at least two semesters of work, excluding summer.  The lead student stipend was increased from 50 cents to 75 cents per hour, a move necessitated by the SAP system.  

The Libraries applied for Graduate Assistant tuition scholarships from the Graduate School for four areas: minority (two one-half assistantships), computer science,  Oral History, and Marketing. 
Applications for incoming School of Library and Information Sciences students wanting Graduate Assistantships were reviewed in March and April.  A request for a total of eight GAs (7.5 positions) using the SLIS tuition scholarship allotment were submitted for Digital Programs, Reference Commons (3), Minority Assistantship (.5), Federal Documents, Medical Center Library, Fine Arts/Special Formats, in that priority order.

A new Distribution of Effort form is being created that will be used for all categories of faculty (the Libraries currently have their own form).  The form was reviewed with the Executive Committee, Library Department Heads, and all library faculty.  The new form will be used for FY 2006-07.
The working group investigating a residency program for the Libraries was at work during the quarter looking at programs in other research libraries in preparation for developing a recommendation.  A draft proposal is expected in April.
Personnel

Faculty positions: 

Karen Nuckolls, Head of Technical Services, Law Library, began January 23, 2006.

Deirdre Scaggs, University Archivist, Special Collections and Digital Programs, transferred to her new assignment effective March 1, 2006.

Interviewing for the position of Law Library Director is underway.

A call for volunteers for the Director of the Special Collections Library  position went out.  The position is scheduled to be advertised by April 30.  

New classified staff hires:

Sandy Rodriguez, Special Formats, Collections and Technical Services

Karen Zeibak, Medical Center Library 

Julene Jones, Special Projects, Collections & Technical Services

Jessica Hughes, Development, Library Administration

Inter-library Transfers:

Melody Brian, Business Services, Library Administration 

Margie Plarr, Digital Programs, Special Collections & Digital Programs

Resignations:

Timothy Garrison, Interlibrary Loans, Access Services

Jessica Hollis, Development, Library Administration

Shawn Long, Medical Center Library

Emily Raney, Serials, Collections & Technical Services
Retirements:

Karen Jefferson, Interlibrary Loans, Access & Delivery
