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Highlights of Activities and Achievements

Graduate Student Internship Program:  program was begun in Fall 2005 with five Library Science Graduate Students.  This new student staffing level permits the hiring of SLIS graduate students who do not receive tuition reimbursement.  Library interns are paid at the Graduate Assistant rate, but do not receive other financial benefits. 
Eleven Graduate Assistantships were secured for FY 2005-06, an increase of five assistantships over the Libraries’ GA pool, which pays salaries and insurance.  The GA salary was raised by 4% to $8.32 per hour.
The Libraries’ starting professional salary was increased to $37,500, effective July 1.
The starting salary for student assistants increased July 1 to $6.20. The longevity increase for continuing students who met the longevity guidelines was $ .10 per hour.
The library faculty travel allocation was set at $1000. per individual faculty member for the fiscal year.

The Libraries’ strategic plan included two initiatives related to human resources:

Investigate creation of more staff levels for promotion opportunities.

Status:  Investigated possibility with head of UK Compensation with encouraging results.  Pilot project to reclassify Library Technician Senior position in SCDP is underway, but may result in the creation of a specialized job category. 


Expand the diversity of the UK Libraries staff.

Status:  Graduate school funding for two minority graduate students received in FY 2004-05 was picked up by School of Library & Information Science; students continuing assistantships in Education Library through May 2006. 

UK Libraries Diversity Working Group named with charge to increase awareness and promote diversity among Libraries’ staff and faculty.

Personnel
New faculty hires:  

Karen Nuckolls, Head of Technical Services, Law Library; starting date of January 23, 2006.
Deirdre Scaggs, University Archivist, Special Collections and Digital Programs; starting date of March 1, 2006.

New classified staff hires:  

Cindy Clem, WTYL Fines Office (since resigned)

Zach Young, Medical Center Library, replaced Gary Beagle
Wendel Cox, Digital Programs, NEH Digital Newspaper Grant (new position)
Melody Brian, Library Administration Assistant, replaced Keitha Eanes
Jessica Hollis, Library Administration Development Assistant (since resigned), replaced    Robin Vitucci
Beth Seiter Eifler, Archives, NEH Appalachian Grant (new position)
Resignations:
Jennifer Chase, Medical Center Library 
Pamela Klinepeter, Young Library Special Projects

Jennifer Paul, Young Library, moved into Graduate Assistant position

Gary Beagle, Medical Center Library

Brandy Babb, Young Library ILL

Roger Hamperian (faculty), Special Collections & Digital Programs

Rebecca Trammell (faculty), Law Library Director

Heather Pritchard, Interdisciplinary Information Literacy (effective 1/3/06)
Carol White, Payroll and Personnel Assistant, transferred to a new position in Engineering in September 2005.  The position was vacant through the end of the reporting period, seriously hampering personnel activities.    
Retirements:
Cecil Madison, Federal Depository Unit 

Other:

The Head of Young Library Circulation was advertised as a Library Manager position. However, the position was not filled.  Instead, effective January 1, Debbie Sharp transitioned to a new position in Research and Education, and Pat Wilson assumed interim responsibility as Circulation Department Head as well as Associate Dean for Access & Delivery.  
