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Highlights of Activities and Achievements

The state law requiring national background checks for new employees went into effect on July 12.  As a result, student assistant positions now need to be posted online through the Human Resources Online Employment System, along with the staff, faculty, and temporary positions.  Two information sessions were held to share information and new library procedures with those in the Libraries who will post the online job announcements for their areas.  Hiring supervisors attended the required OES training before being able to post positions themselves. 

Background checks are not required for returning employees who have worked for the University within one year, which enabled hiring supervisors to staff their units with student assistants more quickly than was initially feared. The background checks were expected to take 2-3 days, but the time increased to as much as a week or more during the hiring peak at the start of the semester.  
Graduate Assistantship selections for the year were finalized in July. The Provost, via the Graduate School, funded the pre-employment background checks required for all new 2006-07 graduate assistants. 
The Provost requested proposals from the deans for mid-year faculty salary adjustments, to be funded by a 1.4% salary catch-up pool from all colleges.  The Libraries’ proposal, which was approved, used a comparison with ARL, medical library, and law library salary statistics, looking at a combination of position and years of experience, where available.  Equity increases will go to those with satisfactory evaluations making less than 90% of their comparison group.  The dean also awarded retention increases to a small number of individuals.  The plan was reviewed and supported by the Salary Review Committee.  Separate funds were requested from the Provost for two “egregious” cases. Word was received in October that these funds will be provided as well.  The increases will be effective in January 2007.  Merit raises were distributed at the beginning of the fiscal year in July. 
An equity increase proposal for the Library Technician job group was prepared and submitted to Human Resources in September. Good candidates have been lost due to the current low starting salary, and internal funding has not been available to reduce salary compaction in this large employee group.  

A tremendous amount of time was spent on personnel issues this month, as the following list of hires, transfers, resignations, etc. demonstrates: 
Personnel
Faculty Positions:

Transfer:  Gordon Hogg, appointed Special Collections Library Director, SCDP, effective
  September 1, 2006 

Resignations:  

  Lance Burke, Reference Librarian, Law Library, effective 7/31/06

  Ann Doyle Fath, Collections and Technical Services, effective 9/15/06

Retirement: Lew Bowling, Cataloger, Access & Technical Services, effective December 
  29, 2006.

Searches underway:  Law Reference Librarian (2 positions); Head of Public Services, 
   Law Library; Circulation Librarian, Young Library (advertised)
Classified Staff Positions:

Position upgrade: Amy Watson, to Library Technician Senior, Circulation, Access & 
  Delivery
Transfers:

  Cheri Daniels, Library Technician Senior, Interlibrary Loans, Access and Delivery 

  Colleen Harris, Library Technician Senior, Interdisciplinary Information Literacy, 
    Reference Commons, Reference Commons, Research & Education

  Kathryn LeFevre, Library Technician Senior, Chemistry/Physics Library

New hires:

  Trina Altman, Interlibrary Loans, Medical Center Library

  Brian Helm, Programmer, Information Technology 

  Betsy Hughes, Library Technician Senior, Acquisitions, Collections & Technical
     Services
  Peggy Phillips, Library Technician Senior, Serials Unit, Collections & Technical 
     Services

  Jennifer Mattern, Library Technician, Circulation, Access & Delivery

  Tanya Reeves, Interlibrary Loans, Access & Delivery

  Renee Rhineheimer, Staff Support Associate, Office of the Dean
Resignations:
  Jennifer Matthews, Library Technician, Monograph Acquisitions, Collections &
    Technical Services
  Renee Rhineheimer, Staff Support Associate, Office of the Dean

  Lauren Keller, Library Technician, Preservation, Special Collections & Digital
     Programs

Retirement: Lloyd Skip Webb (deceased)
